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Item 5.02. Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory Arrangements of Certain
Officers.

On April 17, 2020, Bob Komin, Chief Financial Officer of Sunrun Inc. (the “Company”) notified the Company of his intention to resign as Chief Financial

Officer and Principal Financial Officer of the Company effective upon the appointment of his successor. Mr. Komin will continue to serve as a consultant to the

Company until December 31, 2020, as set forth in the transition agreement between the Company and Mr. Komin dated April 22, 2020 (the “Separation

Agreement”). Mr. Komin’s resignation is for personal reasons and not as a result of any disagreement with the Company regarding the operations, policies or

practices of the Company. The Separation Agreement is filed as Exhibit 10.1 hereto, and the foregoing description of the Separation Agreement is a summary

only and is qualified in its entirety by the full text of the Separation Agreement, which is incorporated herein by reference.

On April 17, 2020, the Company entered into an offer letter with Tom vonReichbauer pursuant to which Mr. vonReichbauer agreed to join the Company on

May 4, 2020 and assume the roles of Chief Financial Officer and Principal Financial Officer effective as of May 11, 2020. Previously, Mr. vonReichbauer, 38,

served as a Vice President at Google LLC (an internet services company) since September 2018. Prior to Google, Mr. vonReichbauer was employed at Nest

Labs, Inc. (a smart home products company) from January 2013 through September 2018, serving in a variety of roles including as Chief Business Officer and

Chief Financial Officer. Mr. vonReichbauer holds a B.S. in Economics and an M.B.A. from the Wharton School of the University of Pennsylvania.

Pursuant to the terms of the offer letter with Mr. vonReichbauer (the “Offer Letter”), he will receive an annual salary of $440,000 and a one-time sign on

bonus of $100,000, each less applicable tax withholdings. Mr. vonReichbauer will also be eligible to participate in the Company’s Amended and Restated

Executive Incentive Compensation Plan, with a target bonus of 80% of his base salary. Mr. vonReichbauer will also receive an initial equity award valued at

$4,500,000 in the form of 50% in stock options and 50% in restricted stock units (“RSUs”), subject to the approval of the Company’s board of directors. The

number of shares of common stock underlying the stock options granted will be determined based on the then-current Black Scholes value of the Company’s

common stock on Mr. vonReichbauer’s start date, and the number of shares underlying the RSUs granted will be determined by dividing $2,250,000 by the

average trailing 45 calendar-day closing price of the Company’s common stock, ending on the day prior to Mr. vonReichbauer’s start date. The shares subject

to the stock options will vest over four years, with 25% vesting after one year and the remainder vesting in equal monthly installments thereafter, subject to Mr.

vonReichbauer’s continued employment with the Company. The shares subject to the RSUs will vest over four years, with 25% vesting after one year and the

remainder vesting in equal quarterly installments thereafter, subject to Mr. vonReichbauer’s continued employment with the Company. The Offer Letter is filed

as Exhibit 10.2 hereto, and the foregoing description of the Offer Letter is a summary only and is qualified in its entirety by the full text of the Offer Letter, which

is incorporated herein by reference.

There are no family relationships between Mr. vonReichbauer and any director or executive officer of the Company, or any person nominated or chosen by

the Company to become a director or executive officer of the Company. Mr. vonReichbauer has no direct or indirect material interest in any transaction required

to be disclosed pursuant to Item 404(a) of Regulation S-K.

In connection with his appointment, Mr. vonReichbauer will enter into the Company’s standard indemnification agreement and participate in the

Company’s Key Employee Change in Control and Severance Plan and Amended and Restated Executive Incentive Compensation Plan, each of which has

previously been filed with the SEC.

A copy of the press release announcing these events is filed as Exhibit 99.1 to this Current Report on Form 8-K.



Item 9.01 Financial Statements and Exhibits.

(d)   Exhibits.

Exhibit No. Description

10.1  Separation and Consulting Agreement between Bob Komin and Sunrun Inc., dated as of April 22, 2020.
10.2  Offer Letter between Tom vonReichbauer and Sunrun Inc., dated as of April 17, 2020.
99.1  Press Release, dated April 23, 2020.



SIGNATURES

Pursuant to the requirements of the Securities Exchange Act of 1934, the registrant has duly caused this report to be signed on its
behalf by the undersigned hereunto duly authorized.

SUNRUN INC.

By: /s/ Jeanna Steele
Jeanna Steele
General Counsel

Date: April 23, 2020



Exhibit 10.1

April 22, 2020

Mr. Bob Komin
 
Dear Bob:

This letter sets forth the substance of the separation and consulting agreement (the “Agreement”) that Sunrun Inc. (the “Company”) is
offering to you.

1. Separation. The Company has accepted your resignation, and your employment with the Company will terminate on May 31,
2020 (the “Separation Date”).

2. Accrued Salary and Paid Time Off. On the Separation Date, the Company will pay you all accrued salary and all accrued and
unused vacation/paid time off earned by you through the Separation Date, subject to standard payroll deductions and withholdings. You are
entitled to these payments by law.

3. Equity Awards. During your employment with the Company, you were granted restricted stock units and options to purchase
shares of the Company’s common stock (the “Equity Awards”), pursuant to the Company’s 2015 Equity Incentive Plan (the “Plan”) and other
governing Equity Awards agreements (the “Equity Agreements”). If you are not providing services to the Company as a consultant as of June
1, 2020, then vesting of the Equity Awards will cease on the Separation Date. Your rights to exercise the vested Equity Awards shall be as set
forth in the applicable Equity Agreements. You acknowledge that your exercise of any vested options shall continue to be governed by the
terms and conditions of the Equity Agreements, which impose time limits on how long after the date you cease performing services you have
to exercise your options before you forfeit them. Notwithstanding the foregoing, subject to approval by the Compensation Committee of the
Board of Directors and as an additional benefit to you, if you (i) timely sign and return this Agreement to the Company and allow it to become
effective, (ii) comply with the terms of this Agreement (and its exhibits), and (iii) within twenty-one (21) days after the End of Consulting
Period you sign and return the End of Consulting Period Release attached hereto as Exhibit A  and allow the releases contained therein to
become effective, then the post-termination exercise period of any vested Company stock options (including any such options vesting during
the Consulting Period) shall be extended to June 30, 2021. Note that the extended post-termination exercise period will convert any
unexercised “incentive stock options” you currently hold into “non-qualified stock options,” and by signing this Agreement, you acknowledge
and agree to such change. If you have questions with respect to the stock agreements, contact the Company’s manager of stock option
programs.

4. Health Insurance. To the extent provided by the federal COBRA law or, if applicable, state insurance laws (collectively,
“COBRA”), and by the Company’s current group health insurance policies, you will be eligible to continue your group health insurance
benefits at your own expense following the Separation Date. Later, you may be able to convert to an
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individual policy through the provider of the Company’s health insurance, if you wish. You will be provided with a separate notice describing
your rights and obligations under COBRA laws on or after the Separation Date.

5. Consulting Agreement. If you sign, date and return this Agreement to the Company on or within twenty-one (21) days after
you receive it, allow the releases set forth herein to become effective, and you comply fully with your obligations hereunder, then the
Company will engage you as a consultant under the terms set forth below.

a. Consulting Period. You will serve as a consultant to the Company beginning on June 1, 2020 and ending on December
31, 2020 (the “Consulting Period”), unless terminated earlier pursuant to Section 5.h.

b. Consulting Services. As a consultant, you will be responsible for assisting the Company in any area of your expertise,
as reasonably requested by the Company (the “Consulting Services”) . You will conduct the Consulting Services at a location of your
choosing. During the Consulting Period, you will report to Lynn Jurich. You will exercise the highest degree of professionalism and utilize
your expertise and creative talents in performing the Consulting Services. You will not receive any cash consulting fees for the Consulting
Services. When providing the Consulting Services, you shall abide by the Company’s policies and procedures.

c. Continued Vesting of Equity Awards. During the Consulting Period, and as consideration for the Consulting Services,
you shall be deemed a Service Provider under the Plan such that your Equity Awards will continue to vest pursuant to the applicable terms and
conditions of the Equity Agreements. You acknowledge and agree that the continuing vesting of your Equity Awards is adequate and sufficient
consideration for your performance of the Consulting Services, and you will not receive any additional compensation or benefits for the
Consulting Services.

d. Independent Contractor Status. Your relationship with the Company during the Consulting Period will be that of an
independent contractor, and nothing in this Agreement is intended to, or should be construed to, create a partnership, agency, joint venture or
employment relationship after the Separation Date. You will not be entitled to any of the benefits which the Company may make available to
its employees, including but not limited to, group health or life insurance, profit-sharing or retirement benefits, and you acknowledge and agree
that your relationship with the Company during the Consulting Period will not be subject to the Fair Labor Standards Act, the California Labor
Code or other laws or regulations governing employment relationships.

e. Proprietary Information and Inventions. You agree that, during the Consulting Period and thereafter, you will not use
or disclose any confidential or proprietary information or materials of the Company, including any confidential or proprietary information that
you obtain or develop in the course of performing the Consulting Services. Notwithstanding the foregoing, pursuant to 18 U.S.C. Section
1833(b), you shall not be held criminally or civilly liable under any Federal or State trade secret law for the disclosure of a trade secret that: (1)
is
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made in confidence to a Federal, State, or local government official, either directly or indirectly, or to an attorney, and solely for the purpose of
reporting or investigating a suspected violation of law; or (2) is made in a complaint or other document filed in a lawsuit or other proceeding, if
such filing is made under seal. Any and all work product you create in the course of performing the Consulting Services will be the sole and
exclusive property of the Company. You hereby assign to the Company all right, title, and interest in all inventions, techniques, processes,
materials, and other intellectual property developed in the course of performing the Consulting Services. You further acknowledge and
reaffirm your continuing obligations under your signed Employee Confidentiality, Inventions Assignment and Arbitration Agreement (the
“Confidentiality Agreement,” a copy of which is attached hereto as Exhibit B) and which is incorporated herein by reference.

f. Limitations on Authority.  You will have no responsibilities or authority as a consultant to the Company other than as
provided above. You will have no authority to bind the Company to any contractual obligations, whether written, oral or implied, except with
the written authorization of the Company’s Chief Executive Officer (“CEO”). You agree not to represent or purport to represent the Company
in any manner whatsoever to any third party except with the prior written consent of the Company’s CEO.

g. Other Work Activities/Representations.  Throughout the Consulting Period, you retain the right to engage in
employment, consulting, or other work relationships in addition to your work for the Company. You represent and warrant that you are self-
employed in an independently established trade, occupation, or business, maintain and operate a business that is separate and independent from
the Company’s business, hold yourself out to the public as independently competent and available to provide applicable services similar to the
Consulting Services, have obtained and/or expect to obtain clients or customers other than the Company for whom you will perform services,
and will perform work for the Company that you understand is outside the usual course of the Company’s business. The Company will make
reasonable arrangements to enable you to perform your work for the Company at such times and in such a manner so that it will not interfere
with other activities in which you may engage. In order to protect the trade secrets and confidential and proprietary information of the
Company, you agree that, during the Consulting Period, you will notify the Company, in writing, before you obtain employment with or
perform work for any business entity, or engage in any other work activity that is competitive with the Company.

h. Termination of Consulting Period. Either party may terminate the Consulting Period at any time and for any reason
upon providing written notice to the other party. Upon termination of the Consulting Period by either party, you will no longer be a Service
Provider for the Company and the Company will pay only those pre-approved expenses incurred by you through and including the effective
date of such termination.

6. No Other Compensation or Benefits. You acknowledge and agree that nothing in this Agreement, including without limitation
the termination of your employment on the Separation Date, entitles you to any severance or other benefits from the Company, whether as set
forth in any employment offer letter, employment agreement, plan, policy or otherwise. You
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acknowledge and agree that to the extent any offer letter, agreement, plan or policy provided for any severance or other benefits to you, such
agreements are hereby superseded and extinguished, with the exception of any equity awards approved by the Compensation Committee of the
Board of directors prior to the date of this Agreement (the “Previously Approved Awards ”). You acknowledge that, except as expressly
provided in this Agreement, you have not earned, will not earn by the Separation Date and will not receive from the Company any additional
compensation (e.g., base salary, commissions, incentive compensation, bonuses or equity), severance or benefits after the Separation Date, with
the exception of the Previously Approved Awards and any vested benefits you may have under the express terms of a written ERISA-qualified
benefit plan (e.g., 401(k) account).

7. Expense Reimbursements. You agree that you will not be entitled to reimbursement of expenses incurred in the course of
performing the Consulting Services hereunder unless they have been pre-approved in writing by the Company’s CEO.

8. Return of Company Property. By no later than December 31, 2020 (or earlier if requested by the Company) (the “Return
Date”), you agree to return to the Company all Company documents (and all copies thereof) and other Company property in your possession or
control, including but not limited to Company files, notes, drawings, records, plans, forecasts, reports, studies, analyses, proposals, agreements,
financial information, research and development information, sales and marketing information, customer lists, prospect information, pipeline
reports, sales reports, operational and personnel information, specifications, code, software, databases, computer-recorded information,
tangible property and equipment (including, but not limited to, computers, facsimile machines, mobile telephones, servers, credit cards, entry
cards, identification badges and keys), and any materials of any kind which contain or embody any proprietary or confidential information of
the Company (and all reproductions thereof in whole or in part). Notwithstanding the foregoing, you agree to promptly return any such
Company property to the Company if requested by the Company prior to the Return Date, without retaining any copy or reproduction in any
form (in whole or in part). You acknowledge that the timely return of such Company property is a condition precedent to your receipt of the
benefits provided under this Agreement. You agree that you will make a diligent search to locate any such documents, property and
information within the timeframe referenced above. Following your return of Company property pursuant to this section, the Company may
permit you to receive and/or use certain documents and/or information reasonably necessary to perform the Consulting Services, all of which
you shall return to the Company by the last day of the Consulting Period, or earlier upon the Company’s request, without retaining any copies
or embodiments (in whole or in part).

9. Nondisparagement. You agree not to disparage the Company or the Company’s officers, directors, employees, shareholders,
and agents, in any manner likely to be harmful to it’s or their business, business reputation or personal reputation; provided that you will
respond accurately and fully to any question, inquiry or request for information to the extent required by legal process. In addition, nothing in
this paragraph or this Agreement is intended to prohibit or restrain you in any manner from making disclosures that are protected under the
whistleblower provisions of federal law or regulation or under other applicable law or regulation.
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10. No Admissions. You understand and agree that the promises and payments in consideration of this Agreement shall not be
construed to be an admission of any liability or obligation by the Company to you or to any other person, and that the Company makes no such
admission.

11. Release of Claims.

a. General Release. In exchange for the Consulting Period and other consideration provided to you under this Agreement
to which you would not otherwise be entitled, you hereby generally and completely release the Company and its current and former directors,
officers, employees, shareholders, partners, agents, attorneys, predecessors, successors, parent or subsidiary entities, insurers, affiliates and
assigns (collectively, the “Released Parties”) from any and all claims, liabilities and obligations, both known and unknown, that arise out of or
are in any way related to events, acts, conduct, or omissions prior to or on the date you sign this Agreement. (collectively, the “ Released
Claims”).

b. Scope of Release. The Released Claims include, but are not limited to: (i) all claims arising out of or in any way related
to your employment with the Company, or the termination of that employment; (ii) all claims related to your compensation or benefits from the
Company, including salary, bonuses, commissions, vacation, paid time off, sick time, expense reimbursements, severance pay, fringe benefits,
stock, stock options, or any other ownership, equity or profits interests in the Company; (iii) all claims for breach of contract, wrongful
termination or breach of the implied covenant of good faith and fair dealing; (iv) all tort claims, including claims for fraud, defamation,
emotional distress and discharge in violation of public policy; and (v) all federal, state, and local statutory claims, including claims for
discrimination, harassment, retaliation, attorneys’ fees, or other claims arising under the federal Civil Rights Act of 1964, the federal
Americans with Disabilities Act of 1990, the federal Age Discrimination in Employment Act of 1967 (the “ ADEA”), the California Labor
Code and the California Fair Employment and Housing Act.

c. ADEA Waiver.  You acknowledge that you are knowingly and voluntarily waiving and releasing any rights you may
have under the ADEA (the “ ADEA Waiver ”), and that the consideration given for the ADEA Waiver is in addition to anything of value to
which you are already entitle. You further acknowledge that you have been advised, as required by the ADEA, that: (i) your ADEA Waiver
does not apply to any rights or claims that may arise after the date that you sign this Agreement; (ii) you should consult with an attorney prior
to signing this Agreement (although you may choose voluntarily not to do so); (iii) you have twenty-one (21) days to consider this Agreement
(although you may choose voluntarily to sign it earlier); (iv) you have seven (7) days following the date you sign this Agreement to revoke the
Agreement (by providing written notice of your revocation to the CEO); and (v) this Agreement will not be effective until the date upon which
the revocation period has expired, which will be the eighth day after the date that this Agreement is signed by you provided that you do not
revoke it.

d. Waiver of Unknown Claims.  In giving the releases set forth in this Agreement, which include claims which may be
unknown to you at present, you acknowledge
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that you have read and understand Section 1542 of the California Civil Code, which reads as follows: “A general release does not extend to
claims that the creditor or releasing party does not know or suspect to exist in his or her favor at the time of executing the release and
that, if known by him or her, would have materially affected his or her settlement with the debtor or released party.” You hereby
expressly waive and relinquish all rights and benefits under that section and any law or legal principle of similar effect in any other jurisdiction
with respect to your release of claims herein, including but not limited to the release of unknown and unsuspected claims.

e. Excluded Claims. Notwithstanding the foregoing, the following are not included in the Released Claims (the
“Excluded Claims”): (i) any rights or claims for indemnification you may have pursuant to any written indemnification agreement with the
Company to which you are a party, the charter, bylaws, or operating agreements of the Company, or under applicable law; (ii) any rights that
cannot be waived as a matter of law; (iii) any rights you have to file or pursue a claim for workers’ compensation or unemployment insurance;
and (iv) any claims for breach of this Agreement. You hereby represent and warrant that, other than the Excluded Claims, you are not aware of
any claims you have or might have against any of the Released Parties that are not included in the Released Claims.

12. Protected Activity.  Notwithstanding any provision in this Agreement (including Exhibit A ) to the contrary, nothing herein
shall prevent you from disclosing the fact or terms of this Agreement as part of any government investigation, or prohibit you from filing a
charge, complaint, or report with, or otherwise communicating with, providing information to, cooperating with, or participating in any
investigation or proceeding by or before the Equal Employment Opportunity Commission, the United States Department of Labor, the National
Labor Relations Board, the Occupational Safety and Health Administration, the Securities and Exchange Commission (the “SEC”), or any
other federal, state or local government agency or commission. While this Agreement does not limit your right to receive an award for
information provided to the SEC, you are otherwise waiving, to the fullest extent permitted by law, any and all rights you may have to
individual relief based on any claims that you have released and any rights you have waived by signing this Agreement.

13. Representations. You hereby represent that you have been paid all compensation owed and for all hours worked, have received
all the leave and leave benefits and protections for which you are eligible pursuant to the federal Family and Medical Leave Act, the California
Family Rights Act, any applicable law or Company policy, and have not suffered any on-the-job injury for which you have not already filed a
workers’ compensation claim.

14. Miscellaneous. This Agreement, including Exhibit A , constitutes the complete, final and exclusive embodiment of the entire
agreement between you and the Company with regard to its subject matter. It is entered into without reliance on any promise or representation,
written or oral, other than those expressly contained herein, and it supersedes any other such promises, warranties or representations. This
Agreement may not be modified or amended except in a writing signed by both you and a duly authorized officer of the Company. This
Agreement will bind the heirs, personal representatives, successors and assigns of both you and
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the Company, and inure to the benefit of both you and the Company, their heirs, successors and assigns. If any provision of this Agreement is
determined to be invalid or unenforceable, in whole or in part, this determination will not affect any other provision of this Agreement and the
provision in question will be modified so as to be rendered enforceable to the fullest extent permitted by law, consistent with the intent of the
parties. This Agreement will be deemed to have been entered into and will be construed and enforced in accordance with the laws of the State
of California without regard to conflicts of law principles. Any ambiguity in this Agreement shall not be construed against either party as the
drafter. Any waiver of a breach of this Agreement shall be in writing and shall not be deemed to be a waiver of any successive breach. This
Agreement may be delivered via facsimile, electronic mail (including pdf or any electronic signature complying with the U.S. federal ESIGN
Act of 2000, Uniform Electronic Transactions Act or other applicable law (e.g., www.docusign.com)) or other transmission method and shall
be deemed to have been duly and validly delivered and be valid and effective for all purposes, and may be executed in counterparts which shall
be deemed to be part of one original, and facsimile and electronic signatures shall be equivalent to original signatures.

If this Agreement is acceptable to you, then on or within twenty-one (21) days, please sign and date it below, and return a fully signed
copy to me. The Company’s offer contained in this Agreement will automatically lapse and expire if we do not receive the fully-signed
Agreement from you within this time period.

We wish you the best in your future endeavors.

Sincerely,

Sunrun Inc.

By: /s/ Sejal Daswani 
        Sejal Daswani
        Chief HR Officer

 
Exhibit A – End of Consulting Period Release
Exhibit B – Employee Confidentiality, Inventions Assignment and Arbitration Agreement
 
I have read, understand and agree fully to the foregoing Agreement:

/s/ Bob Komin 4/22/2020
Bob Komin Date
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End Of Consulting Period Release

(To be signed within 21 days after the end of the Consulting Period)

In consideration for the benefits provided to me by Sunrun Inc. (the “Company”) pursuant to the terms of the Separation and Consulting Agreement
between me and the Company to which this Exhibit is attached (the “Agreement”), I agree to the terms in this End of Consulting Period Release (the
“Release”). Capitalized terms used but not defined herein shall have the meanings ascribed to them in the Agreement.

I hereby represent that: (a) I have been paid all compensation, fees and other benefits owed and have been paid for all hours worked for the Company
through the end of the Consulting Period; (b) I have received all the leave and leave benefits and protections for which I am eligible pursuant to the
federal Family and Medical Leave Act, California Family Rights Act or otherwise; and (c) I have not suffered any on-the-job injury for which I have not
already filed a workers’ compensation claim.

I hereby generally and completely release the Company and its current and former directors, officers, employees, members, participants, partners, agents,
attorneys, predecessors, successors, parent and subsidiary entities, insurers, affiliates, and assigns (collectively, the “Released Parties”) from any and all
claims, liabilities and obligations, both known and unknown, that arise out of or are in any way related to events, acts, conduct, or omissions occurring
prior to or on the date that I sign this Release. This general release includes, but is not limited to: (i) all claims arising out of or in any way related to my
service and other relationships with the Company, or the termination of those relationships; (ii) all claims related to my compensation or benefits from
the Company, including salary, bonuses, commissions, vacation pay, sick pay, paid time off, consulting fees, expense reimbursements, severance pay,
fringe benefits, and contributions to any benefit plans; (iii) all claims for breach of contract, wrongful termination, and breach of the implied covenant of
good faith and fair dealing; (iv) all tort claims, including claims for fraud, defamation, emotional distress, and discharge in violation of public policy; and
(v) all federal, state, and local statutory claims, including claims for discrimination, harassment, retaliation, attorneys’ fees, or other claims arising under
the federal Civil Rights Act of 1964 (as amended), the federal Americans with Disabilities Act of 1990, the federal Age Discrimination in Employment
Act of 1967 (as amended) (the “ADEA”), the California Labor Code (as amended), and the California Fair Employment and Housing Act (as amended).

I acknowledge that I am knowingly and voluntarily waiving and releasing any rights I may have under the ADEA (“ Release ADEA Waiver ”). I also
acknowledge that the consideration given for the Release ADEA Waiver is in addition to anything of value to which I am already entitled. I further
acknowledge that I have been advised by this writing, as required by the ADEA, that: (a) my waiver and release does not apply to any rights or claims
that arise after the date I sign this Release; (b) I should consult with an attorney prior to signing this Release; (c) I have twenty-one (21) days to consider
this Release (although I may choose to voluntarily sign it sooner); (d) I have seven (7) days following the date I sign this Release to revoke it, with such
revocation to be effective only if I deliver written notice of revocation to the Company within the seven (7)-day period; and (e) the Release will not be
effective until the date upon which the revocation period has expired unexercised, which will be the eighth day after I sign it.

In giving the general release herein, which includes claims which may be unknown to me at present, I acknowledge that I have read and understand
Section 1542 of the California Civil Code, which reads as follows: “A general release does not extend to claims which the creditor or releasing
party does not



know or suspect to exist in his or her favor at the time of executing the release and that, if known by him or her, would have materially affected
his or her settlement with the debtor or released party.” I hereby expressly waive and relinquish all rights and benefits under that section and any law
or legal principle of similar effect in any other jurisdiction of with respect to my release of claims contained herein, including but not limited to the
release of unknown and unsuspected claims.

Notwithstanding the foregoing, I am not hereby releasing any of the following claims (the “ Excluded Claims”): (a) any rights or claims for
indemnification I may have pursuant to any written indemnification agreement with the Company to which I am a party, under the charter, bylaws or
operating agreements of the Company, or under applicable law; (b) any rights that cannot be waived as a matter of law; (c) any rights I have to file or
pursue a claim for workers’ compensation or unemployment insurance; and (d) any claims arising from the breach of the Agreement or this Release. I
hereby represent and warrant that, other than the Excluded Claims, I am not aware of any claims that I have or might have against any of the Released
Parties that are not included in the Released Claims.

I agree not to disparage the Company, and the Company’s officers, directors, employees, shareholders and agents, in any manner likely to be harmful to
them or their business, business reputation or personal reputation. However, nothing herein shall prevent me from responding accurately and fully to any
question, inquiry or request for information if required by legal process or in connection with a government investigation. In addition, nothing herein
shall prevent me from: making disclosures that are protected under the whistleblower provisions of federal law or regulation or under other applicable
law or regulation; filing a charge or complaint with any Government Agency (as defined in the Agreement); communicating with any Government
Agencies; or otherwise participating in any investigation or proceeding that may be conducted by any Government Agency, including providing
documents or other information, without notice to the Company. However, I understand and agree that, to the maximum extent permitted by law, I am
otherwise waiving any and all rights I may have to individual relief based on any claims I have released and any rights I have waived by signing this
Release, provided that this Release does not limit my right to receive any award for information provided to the Securities and Exchange Commission.

This Release, together with the Agreement (and its exhibits), constitutes the entire agreement between me, and the Company with respect to the subject
matter hereof. I am not relying on any representation not contained herein or in the Agreement.

By:
Bob Komin

Date:



Exhibit B

EMPLOYEE CONFIDENTIALITY, INVENTIONS ASSIGNMENT AND ARBITRATION AGREEMENT

In consideration of my employment or continued employment by Sunrun Inc. and the compensation the Company may pay to me now and
during my employment, I agree to the terms of this Employee Confidentiality, Inventions Assignment and Arbitration Agreement (the “Agreement”):

1. Confidentiality.

1.1 Nondisclosure; Recognition of the Company’s Rights. At all times during and after my employment, I will hold in confidence and will not
disclose any of the Company’s Confidential Information (defined below). I will only use Confidential Information as may be required in connection with
my work for the Company, or as the Chief Executive Officer (the “CEO”) of the Company or other duly authorized officer at the level of Vice President
or above expressly authorizes in writing. I will obtain that officer’s written approval before publishing or submitting for publication any material
(written, oral or otherwise) that relates to my work at the Company and incorporates any Confidential Information. I hereby assign to the Company any
rights I may have or acquire in any and all Confidential Information and recognize that all Confidential Information is the sole and exclusive property of
the Company.

1.2 Confidential Information. “Confidential Information” means any and all non-public knowledge, data or information related to the
Company’s business or its actual or planned research or development, including (a) trade secrets, inventions, ideas, processes, computer source and
object code, data, formulae, programs, other works of authorship, know-how, improvements, discoveries, developments, designs, and techniques; (b)
information regarding products, plans for research and development, marketing and business plans, budgets, financial statements, contracts, prices,
suppliers and customers; (c) information regarding the skills and compensation of the Company’s employees, contractors and any other Company service
providers; and (d) the existence or content of any business discussions, negotiations or agreements between the Company and any third party.

1.3 Third Party Information. I understand the Company has received and in the future will receive from third parties confidential or
proprietary information (“Third Party Information”) subject to a duty on the Company’s part to maintain the confidentiality of such information and to
use it only for certain limited purposes. During and after the term of my employment I will hold Third Party Information in strict confidence and will not
disclose to anyone (other than the Company personnel who need to know such information in connection with their work for the Company) or use Third
Party Information except in connection with my work for the Company, or unless authorized by a duly authorized Company officer at the level of Vice
President or above, in writing.

1.4 No Improper Use of Information of Prior Employers and Others. I represent that my employment by the Company does not and will not
breach any agreement with any of my former employers, including any non-compete agreement or any agreement to keep in confidence information I
acquired prior to joining the Company. I further represent that I have not entered into, and will not enter into, any written or oral agreement in conflict
with my obligations under this Agreement. During my employment by the Company, I will not improperly use or disclose any confidential information
or trade secrets of any former employer or other third party to whom I have an obligation of confidentiality, and I will not bring onto the Company’s
premises or use any unpublished documents or any property belonging to any former employer or other third party to whom I have an obligation of
confidentiality, unless that former employer or person has expressly consented to that disclosure in writing. In the performance of



my duties, I will use only information that is generally known and used by persons with training and experience comparable to my own, is common
knowledge in the industry or legally in the public domain, or is otherwise provided or developed by the Company.

2. Inventions.

2.1 Inventions and Intellectual Property Rights. “Invention” means any ideas, concepts, information, materials, processes, data, programs,
know-how, negative know-how, improvements, discoveries, developments, designs, artwork, formulae, copyrightable works or works of authorship, and
techniques and all Intellectual Property Rights in any of such items. “Intellectual Property Rights” means all trade secrets, copyrights, trademarks, mask
work rights, patents and other intellectual property rights recognized by the laws of any jurisdiction or country.

2.2 Prior Inventions. I have disclosed on Exhibit A all Inventions (a) I have, or I have caused to be, alone or jointly with others, conceived,
developed or reduced to practice prior to beginning my employment with the Company, (b) in which I have an ownership interest or that I have a license
to use, and (c) that I wish to exclude from this Agreement (collectively, “Prior Inventions”). If I have listed no Prior Inventions in Exhibit A, I warrant I
have no such Prior Inventions. I agree I will not incorporate, or permit to be incorporated, Prior Inventions in any Company Inventions (defined below)
without the Company’s prior written consent. If, in the course of my employment with the Company, I incorporate a Prior Invention into a Company
process, machine or other work, I hereby grant the Company a non-exclusive, perpetual, fully-paid and royalty-free, irrevocable and worldwide license,
with rights to sublicense through multiple levels of sublicensees, to reproduce, make derivative works of, distribute, publicly perform, and publicly
display in any form or medium, whether now known or later developed, make, have made, use, sell, import, offer for sale, and exercise any and all
present or future rights in, such Prior Invention, all without need to account to me in any way for such uses.

2.3 Assignment of the Company Inventions. “Company Inventions” are Inventions assigned to the Company or to a third party as directed by
the Company. Unless the Company directs me to assign any such Inventions as described below, except for Inventions I have listed on Exhibit A, and
except for Inventions I can prove qualify fully under the provisions a Specific Inventions Law (as defined below), I hereby assign (when any such
Inventions or Intellectual Property Rights are first reduced to practice or first fixed in a tangible medium, as applicable) to the Company all my right,
title, and interest in and to any and all Inventions (and all Intellectual Property Rights with respect thereto) I make, conceive, reduce to practice or learn,
either alone or with others, during the period of my employment by the Company. Though the Company may ask me to sign specific assignments after
the date of this Agreement, the assignment in this Agreement will be automatically effective with respect to any future Inventions referenced without
need for further documentation. I agree, as the Company directs, to assign all my right, title, and interest in and to any particular Company Invention to a
third party, including without limitation the United States.

2.4 Specific Inventions Law. I recognize that, in the event of a specifically applicable state law, regulation, rule or public policy (“Specific
Inventions Law”), this Agreement will not be deemed to require assignment of any invention which qualifies fully for protection under such Specific
Inventions Law by virtue of the fact that any such invention was, for example, developed entirely on my own time without using the Company’s
equipment, supplies, facilities, or trade secrets and neither related to the Company’s actual or anticipated business, research or development, nor resulted
from work performed by me for the Company.

2.5 Obligation to Keep the Company Informed. While employed with the Company and for one (1) year after my employment ends, I will
promptly and fully disclose to the Company in writing



(a) all Inventions I author, conceive or reduce to practice, either alone or with others and including any that might be covered under California Labor
Code Section 2870, and (b) all patent applications I file or in which I am named as an inventor or co-inventor.

2.6 Enforcement of Intellectual Property Rights and Assistance . During and after the period of my employment, I will assist the Company in
every proper way to obtain and enforce United States and foreign Intellectual Property Rights relating to the Company Inventions. If the Company
cannot secure my signature on any document needed in connection with such purposes, I hereby irrevocably designate and appoint the Company and its
duly authorized officers and agents as my agent and attorney-in-fact, which appointment is coupled with an interest, to act on my behalf to execute and
file any such documents and to do all other lawfully permitted acts to further such purposes with the same legal force and effect as if I executed them
myself.

2.7 Incorporation of Software Code. I agree I will not incorporate into any Company software or otherwise deliver to the Company any
software code licensed under the GNU GPL or LGPL or any other license that, by its terms, requires or conditions the use or distribution of such code on
the disclosure, licensing or distribution of any source code the Company owns or licenses.

2.8 Waiver of Moral Rights. If I have any moral rights or other similar rights in any Company Inventions that I cannot assign to the Company, I
hereby agree to waive all enforcement of such moral rights against the Company or any of its successors or assigns.

3. Records. I agree to keep and maintain adequate and current records (in the form of notes, sketches, drawings and in any other form the Company
requires) of all Inventions I make during my employment by the Company. I will make such records available to, and acknowledge they remain the sole
property of, the Company at all times.

4. Non-Solicitation. I agree that (a) during my employment by the Company, I will not, without the Company’s express written consent, engage in
any employment or business activity that competes with, or would otherwise conflict with, my employment by the Company, and (b) during my
employment by the Company and for one (1) year thereafter, I will not directly or indirectly solicit or attempt to solicit or recruit any employee,
independent contractor or consultant of the Company to terminate a relationship with the Company in order to become an employee, consultant or
independent contractor to or for any other person or entity.

5. Return of the Company Property. Upon termination of my employment or upon the Company’s request at any other time, I will deliver to the
Company all originals and copies of the Company’s property, equipment and documents, and any other material containing or disclosing any Inventions,
Third Party Information or Confidential Information. I further will certify in writing that I have fully complied with the foregoing obligation. I agree I
will not copy, delete or alter any information contained upon my Company computer or Company equipment before I return it to the Company. In
addition, if I have used any personal computer, server or e-mail system to receive, store, review, prepare or transmit any Confidential Information, I
agree to provide the Company with a computer-useable copy of all such Confidential Information and then permanently delete such Confidential
Information from those systems. In addition, I agree to provide the Company such access to my personal systems as the Company reasonably requests to
verify that the necessary copying or deletion has been completed. I further agree that any property situated on the Company’s premises and owned by the
Company is subject to inspection by the Company’s personnel at any time with or without notice. Prior to the termination of my employment or shortly
after termination of my employment, I will cooperate with the Company in attending an exit interview and certify in writing that I have complied with
the requirements of this section.



6. Notification Of New Employer. If I leave the Company’s employ, I consent to the notification of my new employer of my rights and
obligations under this Agreement, by the Company’s providing a copy of this Agreement or otherwise.

7. No Expectation of Privacy in Electronic Resources or Workspaces . I acknowledge I have no personal privacy rights with respect to the
Company’s electronic resources, which include but are not limited to all networking, computing, telephonic and other electronic systems to which I have
access during my employment, nor do I have any personal privacy rights in any workspace within the Company’s facilities. Accordingly, I understand
the Company can access, monitor or search any such electronic resource or workspace at any time, with or without notice and with or without my
consent.

8. Arbitration and Equitable Relief.

8.1 Arbitration . IN CONSIDERATION OF MY EMPLOYMENT WITH THE COMPANY, ITS PROMISE TO ARBITRATE ALL
EMPLOYMENT-RELATED DISPUTES, AND MY RECEIPT OF THE COMPENSATION, PAY RAISES, AND OTHER BENEFITS PAID
TO ME BY THE COMPANY, AT PRESENT AND IN THE FUTURE, I AGREE THAT ANY AND ALL CONTROVERSIES, CLAIMS, OR
DISPUTES WITH ANYONE (INCLUDING THE COMPANY AND ANY EMPLOYEE, OFFICER, DIRECTOR, SHAREHOLDER, OR
BENEFIT PLAN OF THE COMPANY, IN THEIR CAPACITY AS SUCH OR OTHERWISE), ARISING OUT OF, RELATING TO, OR
RESULTING FROM MY EMPLOYMENT WITH THE COMPANY OR THE TERMINATION OF MY EMPLOYMENT WITH THE
COMPANY, INCLUDING ANY BREACH OF THIS AGREEMENT, SHALL BE SUBJECT TO BINDING ARBITRATION UNDER THE
ARBITRATION PROVISIONS SET FORTH IN CALIFORNIA CODE OF CIVIL PROCEDURE SECTIONS 1280 THROUGH 1294.2 (THE
“CCP ACT ”), AND PURSUANT TO CALIFORNIA LAW. THE FEDERAL ARBITRATION ACT SHALL CONTINUE TO APPLY WITH
FULL FORCE AND EFFECT NOTWITHSTANDING THE APPLICATION OF PROCEDURAL RULES SET FORTH IN THE CCP ACT.
DISPUTES THAT I AGREE TO ARBITRATE, AND THEREBY AGREE TO WAIVE ANY RIGHT TO A TRIAL BY JURY, INCLUDE ANY
STATUTORY CLAIMS UNDER LOCAL, STATE, OR FEDERAL LAW, INCLUDING, BUT NOT LIMITED TO, CLAIMS UNDER TITLE VII OF
THE CIVIL RIGHTS ACT OF 1964, THE AMERICANS WITH DISABILITIES ACT OF 1990, THE AGE DISCRIMINATION IN EMPLOYMENT
ACT OF 1967, THE OLDER WORKERS BENEFIT PROTECTION ACT, THE SARBANES-OXLEY ACT, THE WORKER ADJUSTMENT AND
RETRAINING NOTIFICATION ACT, THE FAIR LABOR STANDARDS ACT, THE CALIFORNIA FAIR EMPLOYMENT AND HOUSING ACT,
THE FAMILY AND MEDICAL LEAVE ACT, THE CALIFORNIA FAMILY RIGHTS ACT, THE CALIFORNIA LABOR CODE, CLAIMS OF
HARASSMENT, DISCRIMINATION, AND WRONGFUL TERMINATION, AND ANY OTHER STATUTORY OR COMMON LAW CLAIMS.
NOTWITHSTANDING THE FOREGOING, I UNDERSTAND THAT NOTHING IN THIS AGREEMENT CONSTITUTES A WAIVER OF MY
RIGHTS UNDER SECTION 7 OF THE NATIONAL LABOR RELATIONS ACT. I FURTHER UNDERSTAND THAT THIS AGREEMENT TO
ARBITRATE ALSO APPLIES TO ANY DISPUTES THAT THE COMPANY MAY HAVE WITH ME.

8.2 Procedure. I AGREE THAT ANY ARBITRATION WILL BE ADMINISTERED BY JUDICIAL ARBITRATION & MEDIATION
SERVICES, INC. (“JAMS”), PURSUANT TO ITS EMPLOYMENT ARBITRATION RULES & PROCEDURES (THE “ JAMS RULES”),
WHICH ARE AVAILABLE AT http://www.iamsadr.com/rules-emulovment-arbitration/ AND FROM HUMAN RESOURCES OR LEGAL. I
AGREE THAT THE ARBITRATOR SHALL HAVE THE POWER TO DECIDE ANY MOTIONS BROUGHT BY ANY PARTY TO THE
ARBITRATION, INCLUDING MOTIONS FOR SUMMARY JUDGMENT OR ADJUDICATION,



AND MOTIONS TO DISMISS AND DEMURRERS, APPLYING THE STANDARDS SET FORTH UNDER THE CALIFORNIA CODE OF
CIVIL PROCEDURE. I AGREE THAT THE ARBITRATOR SHALL ISSUE A WRITTEN DECISION ON THE MERITS. I ALSO AGREE
THAT THE ARBITRATOR SHALL HAVE THE POWER TO AWARD ANY REMEDIES AVAILABLE UNDER APPLICABLE LAW, AND
THAT THE ARBITRATOR SHALL AWARD ATTORNEY FEES AND COSTS TO THE PREVAILING PARTY, WHERE PROVIDED BY
APPLICABLE LAW. I AGREE THAT THE DECREE OR AWARD RENDERED BY THE ARBITRATOR MAY BE ENTERED AS A
FINAL AND BINDING JUDGMENT IN ANY COURT HAVING JURISDICTION THEREOF. I UNDERSTAND THAT THE COMPANY
WILT, PAY FOR ANY ADMINISTRATIVE OR HEARING FEES CHARGED BY THE ARBITRATOR OR JAMS EXCEPT THAT I
SHALL PAY ANY FILING FEES ASSOCIATED WITH ANY ARBITRATION THAT I INITIATE, BUT ONLY SO MUCH OF THE
FILING FEES AS I WOULD HAVE INSTEAD PAID HAD I FILED A COMPLAINT IN A COURT OF LAW. I AGREE THAT THE
ARBITRATOR SHALL ADMINISTER AND CONDUCT ANY ARBITRATION IN ACCORDANCE WITH CALIFORNIA LAW,
INCLUDING THE CALIFORNIA CODE OF CIVIL PROCEDURE AND THE CALIFORNIA EVIDENCE CODE, AND THAT THE
ARBITRATOR SHALL APPLY SUBSTANTIVE AND PROCEDURAL CALIFORNIA LAW TO ANY DISPUTE OR CLAIM, WITHOUT
REFERENCE TO RULES OF CONFLICT OF LAW. TO THE EXTENT THAT THE JAMS RULES CONFLICT WITH CALIFORNIA
LAW, CALIFORNIA LAW SHALL TAKE PRECEDENCE. I AGREE THAT ANY ARBITRATION UNDER THIS AGREEMENT SHALL
BE CONDUCTED IN SAN FRANCISCO, CALIFORNIA.

8.3 Remedy. EXCEPT AS PROVIDED BY THE CCP ACT AND THIS AGREEMENT, ARBITRATION SHALL BE THE SOLE,
EXCLUSIVE, AND FINAL REMEDY FOR ANY DISPUTE BETWEEN ME AND THE COMPANY. ACCORDINGLY, EXCEPT AS
PROVIDED FOR BY THE CCP ACT AND THIS AGREEMENT, NEITHER I NOR THE COMPANY WILL BE PERMITTED TO PURSUE
OR PARTICIPATE IN COURT ACTION REGARDING CLAIMS THAT ARE SUBJECT TO ARBITRATION.

8.4 Administrative Relief. I UNDERSTAND THAT THIS AGREEMENT DOES NOT PROHIBIT ME FROM PURSUING AN
ADMINISTRATIVE CLAIM WITH A LOCAL, STATE, OR FEDERAL ADMINISTRATIVE BODY OR GOVERNMENT AGENCY THAT
IS AUTHORIZED TO ENFORCE OR ADMINISTER LAWS RELATED TO EMPLOYMENT, INCLUDING, BUT NOT LIMITED TO, THE
DEPARTMENT OF FAIR EMPLOYMENT AND HOUSING, THE EQUAL EMPLOYMENT OPPORTUNITY COMMISSION, THE
NATIONAL LABOR RELATIONS BOARD, OR THE WORKERS’ COMPENSATION BOARD. THIS AGREEMENT DOES, HOWEVER,
PRECLUDE ME FROM PURSUING COURT ACTION REGARDING ANY SUCH CLAIM, EXCEPT AS PERMITTED BY LAW.

8.5 Voluntary Nature of Agreement. I ACKNOWLEDGE AND AGREE THAT I AM EXECUTING THIS AGREEMENT
VOLUNTARILY AND WITHOUT ANY DURESS OR UNDUE INFLUENCE BY THE COMPANY OR ANYONE ELSE. I
ACKNOWLEDGE AND AGREE THAT I HAVE RECEIVED A COPY OF THE TEXT OF CALIFORNIA LABOR CODE SECTION 2870
IN EXHIBIT B. I FURTHER ACKNOWLEDGE AND AGREE THAT I HAVE CAREFULLY READ THIS AGREEMENT AND THAT I
HAVE ASKED ANY QUESTIONS NEEDED FOR ME TO UNDERSTAND THE TERMS, CONSEQUENCES, AND BINDING EFFECT OF
THIS AGREEMENT AND FULLY UNDERSTAND IT, INCLUDING THAT I AM WAIVING MY RIGHT TO A JURY TRIAL . FINALLY, I
AGREE THAT I HAVE BEEN PROVIDED AN OPPORTUNITY TO SEEK THE ADVICE OF AN ATTORNEY OF MY CHOICE BEFORE
SIGNING THIS AGREEMENT.



9. General Provisions.

9.1 Governing Law and Venue . This Agreement and any action related hereto will be governed and interpreted by and under the laws of the
State of California, without giving effect to any conflicts of laws principles that require the application of the law of a different state. If the arbitration
provision in this Agreement is not enforced for any reason or it is necessary to seek an order from a court to enforce arbitration or preserve the status quo
via an injunction, I consent, with the understanding that the Company also consents in such circumstances, to the personal jurisdiction and venue in the
state and federal courts for the county where the Company’s principal place of business is located.

9.2 Severability. If any provision of this Agreement is held to be invalid or unenforceable for any reason, the other provisions of this Agreement
will remain enforceable and the invalid or unenforceable provision will be deemed modified so that it is valid and enforceable to the maximum extent
permitted by law.

9.3 Survival. This Agreement shall survive the termination of my employment and the assignment of this Agreement by the Company to any
successor or other assignee, and shall be binding upon my heirs and legal representatives.

9.4 At-will Employment. I understand my employment with the Company is for an indefinite term and is “at-will.” Accordingly, I understand
and agree that either I or the Company may terminate this employment relationship at any time, with or without cause, and with or without notice. I
understand this “at-will” relationship may be changed only by a written agreement entered into specifically for that purpose and signed by the
Company’s Chief Executive Officer and Senior Vice President and General Counsel. I also understand that my employment will be governed by the
Company’s various policies and programs, in writing and otherwise, that the Company may change those policies and programs from time to time in its
discretion, and that no such policy or program modifications will change the voluntary “at-will” nature of my employment in any way.

9.5 Notices. Each party must deliver all notices or other communications required or permitted under this Agreement in writing to the other
party at the address listed on the signature page, by courier, by certified or registered mail (postage prepaid and return receipt requested) or by a
nationally-recognized express mail service. Notice will be effective upon receipt or refusal of delivery. If delivered by certified or registered mail, notice
will be considered to have been given five (5) business days after it was mailed, as evidenced by the postmark. If delivered by courier or express mail
service, notice will be considered to have been given on the delivery date reflected by the courier or express mail service receipt. Each party may change
its address for receipt of notice by giving notice of the change to the other party.

9.6 Injunctive Relief. I acknowledge that because my services are personal and unique and because I will have access to the Confidential
Information of the Company, my breach of this Agreement would cause irreparable injury to the Company for which monetary damages would not be an
adequate remedy and, therefore, will entitle the Company to injunctive relief (including specific performance). The rights and remedies provided to each
party in this Agreement are cumulative and in addition to any other rights and remedies available to such party at law or in equity.

9.7 Export. I agree not to export, directly or indirectly, any U.S. technical data acquired from the Company or any products utilizing such data,
to countries outside the United States, because such export could be in violation of the United States export laws or regulations.

9.8 Entire Agreement. If no other agreement governs nondisclosure and assignment of inventions during any period in which I am employed or
am in the future retained by the Company as an



independent contractor, the obligations pursuant to sections of this Agreement titled “Confidentiality” and “Inventions” shall apply to such period. Any
waiver or failure to enforce any provision of this Agreement on one occasion will not be deemed a waiver of that provision or any other provision on any
other occasion. This Agreement is the final, complete and exclusive agreement of the parties with respect to the subject matters hereof and supersedes
and merges all prior communications between us with respect to such matters. No modification of or amendment to this Agreement, or any waiver of any
rights under this Agreement, will be effective unless in writing and signed by me and the CEO of the Company. Any subsequent change or changes in
my duties, salary or compensation will not affect the validity or scope of this Agreement.

[remainder of page intentionally blank]



This Agreement shall be effective as of the first day of my employment with the Company.

EMPLOYEE: SUNRUN INC.

I ACKNOWLEDGE THAT I HAVE READ AND UNDERSTAND
THIS AGREEMENT AND HAVE BEEN GIVEN THE
OPPORTUNITY TO DISCUSS IT WITH INDEPENDENT LEGAL
COUNSEL.

ACCEPTED AND AGREED:

/s/ Robert P. Komin, Jr. /s/ Jeanna Steele

By: Robert P. Komin Jr. By: Jeanna Steele

Title: CFO Title:

Date: March 2, 2015 Date: 4/22/2020

Address: 119 Selby Ln Atherton, CA 94027 Address:

 



Exhibit 10.2

April 16, 2020           

Thomas vonReichbauer

Dear Thomas,

Sunrun Inc. (the “Company”) is pleased to offer you the exempt position of Chief Financial Officer (“CFO”), reporting directly to our chief executive officer, Lynn Jurich. As CFO, you will
have all the duties customarily granted to such a position including those in the Company bylaws. This position is located in San Francisco, CA. Your first day of employment (“Start Date”)
would be approximately May 4, 2020. This date is subject to change based upon agreement between you and the Company. Please note that as Sunrun is a quickly growing and evolving
organization, the Company may periodically change your duties and work location, subject to the terms of this letter Agreement. If there is any conflict or disagreement with the terms of any
other agreement you have with the Company, the terms of this letter Agreement shall prevail.

BASE COMPENSATION

If you decide to join us, your annual salary will be $440,000.00 less applicable tax withholdings. You will be paid bi-weekly.

INCENTIVE

You will be eligible to participate in the Company’s Amended and Restated Executive Incentive Compensation Plan (EICP), with a target of 80% of your base salary. Incentives are
discretionary and depend on both Company performance and your individual performance. All EICP incentives are subject to the terms and conditions of the plan, which will be provided to
you separately. Incentive targets are pro-rated for the year in which you are hired and you must begin employment before October 1, 2020 to be eligible to earn the 2020 EICP. In addition,
you will be subject to the terms of the Company’s Policy for Recoupment of Incentive Compensation. Details will be provided to you separately along with such policy.

ONE-TIME SIGN ON BONUS

In addition to the terms outlined in this offer, the Company agrees to pay you a one-time sign on bonus of $100,000.00 less applicable tax withholdings (the “Sign On Bonus”). By accepting
this offer of employment, however, in the event that you voluntarily resign your employment (except if you resign for Good Reason (as defined in the Key Employee Change in Control and
Severance Plan) or you are terminated for Cause within twenty-four months of the Start Date of your new position, you agree to reimburse Sunrun a pro-rata portion of the sign on bonus
within 30 days of your termination date and/or sign a contemporaneous agreement at the time of your separation allowing Sunrun to set-off the amount from your final pay. For clarity, to
determine the portion of the sign on bonus you owe, we will divide the number of weeks of service you completed with the Company by 104 and subtract this figure from 1.0. For example, if
you resign your employment and have completed 80 weeks of service, you will owe 23% of your one-time bonus to the company as repayment (80/104 = 0.769. 1.0 - 0.769 = 0.23, or 23% of
$100,000.00 owed to the Company). If you die or become disabled and unable to perform the duties of CFO, the repayment of the sign on bonus shall be waived.

STOCK

Upon commencement of employment, the Company will recommend to the Board of Directors that you be granted an initial equity award valued at $4,500,000 in the form of 50% in Options
and 50% in Restricted Stock Units (RSUs). The number of shares underlying such RSUs will be determined by dividing $2,250,000 by the average trailing 45 calendar-day closing price of
the Company’s stock, ending on the day prior to your Start Date. The grant date shall be your Start Date or as soon as reasonably practicable thereafter, but no more than 14 calendar days
after your Start Date. The number of stock options will be determined based on the then current Black Scholes value of the Company stock on your Start Date.
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The RSUs will vest over four years, commencing on the date approved by the Board of Directors (the “Vesting Commencement Date”), with twenty-five percent (25%) of such units vesting
on the one-year anniversary of your Vesting Commencement Date, and the remaining units vesting in equal quarterly installments thereafter (e.g., every three months following the one-year
anniversary of your Vesting Commencement Date), contingent upon your continuous employment at the Company through each such date. The RSUs will be subject to the terms and
conditions applicable to RSUs awarded under the Company’s 2015 Equity Incentive Plan (the “2015 Plan”), as described in the 2015 Plan and the applicable 2015 RSU Award Agreement.

The shares subject to the Option will vest over four years, commencing on the Vesting Commencement Date, with twenty-five percent (25%) of such shares vesting on the one-year
anniversary of your Vesting Commencement Date, and the remaining shares vesting in equal monthly installments thereafter contingent upon your continuous employment at the Company
through each such date. The shares subject to the Option will be subject to the terms and conditions applicable to shares awarded under the Company’s 2015 Equity Incentive Plan, as
described in the 2015 Plan and the applicable 2015 Option Award Agreement.

BENEFITS

As a regular full-time employee of Sunrun Inc., you will be eligible to participate in a number of Company-sponsored benefits beginning the first of the month following your Start Date.
Please see the separate Benefits Summary for information. Sunrun may modify compensation and benefits periodically, including canceling benefits or changing providers.

KEY EMPLOYEE CHANGE IN CONTROL AND SEVERANCE PLAN

You will be eligible to participate in the Company’s “Key Employee Change in Control and Severance Plan.” Details will be provided to you separately along with the Summary Plan
Description (“SPD”).

THE SUNRUN FREEDOM POLICY

The Sunrun Freedom Policy provides you with the opportunity to take paid days out of the office limited only by your manager’s approval and your judgment that you will timely complete
your job assignments and achieve your performance goals. Details on the Company’s Freedom Policy can be found in the Employee Guidebook. The Company may modify benefits,
including but not limited to the Sunrun Freedom Policy, from time to time as it deems necessary.

OTHER TERMS OF EMPLOYMENT

You agree not to engage in any other employment, consulting or other business activity directly related to the business in which the Company is now involved or becomes involved during the
term of your employment (whether full-time or part-time), nor will you engage in any other activities that conflict with your obligations to the Company without the prior written permission
of the Company.

Employment with the Company is for no specific period of time. Your employment with the Company is “at will,” meaning that either you or the Company may terminate your employment
at any time for any reason. Although the Company may change your job duties, title, compensation and benefits, as well as its personnel policies and procedures, subject to the terms of this
letter Agreement the “at will” nature of your employment may only be changed in a written agreement signed by you and a duly authorized officer of the Company (other than you).

Sunrun extends this offer to you based upon your knowledge, background, experience, skills and abilities. You must not disclose or use confidential information or trade secrets of a current or
prior employer while working for Sunrun. Do not bring to Sunrun any business records or materials from a current or prior employer. By signing this letter agreement, you promise the
Company that you have no contractual obligations with a former employer, such as a non-compete or confidentiality agreement that would prohibit you from performing your duties for the
Company.
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In addition to this letter, to accept this offer of employment you must: (1) successfully complete pre-employment screening, and (2) sign the Company’s Confidentiality, Inventions
Assignment, and Arbitration Agreement (the “Confidentiality Agreement”). If you accept this offer, be prepared on your first day of work to provide proof of your eligibility to work in the
United States. This letter, together with your executed Confidentiality Agreement, will form the complete and exclusive statement of your employment agreement with Sunrun. The
employment terms in this letter supersede any other agreements or promises made to you by anyone, whether oral or written.

In the event of any dispute or claim relating to or arising out of our employment relationship, you and the Company agree that (i) any and all disputes between you and the Company shall be
fully and finally resolved by binding arbitration, (ii) you are waiving any and all rights to a jury trial but all court remedies will be available in arbitration, (iii) all disputes shall be resolved by
a neutral arbitrator who shall issue a written opinion, (iv) the arbitration shall provide for adequate discovery, and (v) the Company shall pay all the arbitration fees, except an amount equal to
the filing fees you would have paid had you filed a complaint in a court of law. Please note that we must receive your signed Confidentiality Agreement before your first day of employment.

You were under no legal or contractual duty to mitigate any damages in order to receive the full benefits under this letter Agreement or any referenced agreements. If you die or become totally
disabled at time you are otherwise entitled to severance, COBRA or equity related benefits, your heirs shall be entitled to such consideration in your place to the extent legally permissible.

Please sign this letter, and return it to me. I look forward to you joining the Sunrun team!

Sincerely,
Lynn

/s/ Lynn Jurich 4/17/2020
Lynn Jurich, Chief Executive Officer Date

/s/ Sejal Daswani 4/17/2020
Sejal Patel Daswani, Chief Human Resources Officer Date

Accepted:
/s/ Thomas vonReichbauer 4/16/2020
Thomas vonReichbauer Date
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Exhibit 99.1

Sunrun Announces Tom vonReichbauer as New Chief Financial Officer

SAN FRANCISCO, April 23, 2020 -- Sunrun (Nasdaq: RUN), the nation’s leading provider of residential solar, storage and energy services,
today announced that Tom vonReichbauer will be joining the company as its new Chief Financial Officer.

Tom vonReichbauer brings considerable industry experience as a leader at disruptive, mission-driven companies in the consumer energy
industry including Google, Nest, and Tesla. Most recently he was a Vice President at Google after serving as Chief Business Officer of
Nest from 2015 to 2018, leading the company’s go-to-market operations. Prior to that, Mr. vonReichbauer served as the CFO of Nest from
2013 to 2015, and was instrumental in scaling the organization and ultimate acquisition of the company by Google. Mr. vonReichbauer
previously held management roles in the finance organization at Tesla from 2008 into 2013, where he led a range of cost efficiency, growth
enablement, and capital raising activities. Prior to Tesla, Mr. vonRiechbauer was in the finance organization at Ford Motor Company. Mr.
vonReichbauer holds B.S. and MBA degrees, both from the Wharton School of Business at the University of Pennsylvania.

“I am excited to join Sunrun at this pivotal moment,” said Mr. vonReichbauer. “I look forward to joining the leadership team to help create a
planet run by the sun. Consumer-centered energy is going to reshape how households consume and engage with electricity. Sunrun is in a
unique position to become the chosen power provider for households across the country, accelerating the transition to a decentralized and
decarbonized energy system.”

Tom vonReichbauer will be responsible for the overall finance, accounting, and technology activities of the company. He assumes the role
on May 11th, replacing Bob Komin, who decided after more than 5 years to leave to spend additional time with his extended family and
support his interest in higher education. Mr. Komin will help ensure a smooth transition over the coming months and will serve as a senior
consultant to Sunrun through the end of the year.

“Tom brings a wealth of experience that will help Sunrun scale its service offering even further into the home. His proven track record of
building strong financial organizations while partnering with the business is the right skill set for the next leg of Sunrun’s journey,” said Lynn
Jurich, Sunrun’s co-founder and Chief Executive Officer. “We are sad to see Bob Komin leave Sunrun, but respect his decision to be closer
to family and take on new challenges. Bob has been instrumental in building a world-class finance organization at Sunrun over the last five
years. He was a trusted partner in the IPO process and has helped us grow to become the market leader during his tenure. He has been a
driving force in advancing our leadership in grid services while also focusing the company on operational efficiencies. During Bob’s tenure
Sunrun grew revenues more than 300% and nearly tripled its base of customers while leading the company to become cash flow positive.
We are grateful for his contributions to the company and the world-class finance organization that he helped build.”

         



About Sunrun
Sunrun Inc. (Nasdaq:RUN) is the nation’s leading home solar, battery storage, and energy services company. Founded in 2007, Sunrun
pioneered home solar service plans to make local clean energy more accessible to everyone for little to no upfront cost. Sunrun’s
innovative home battery solution, Brightbox, brings families affordable, resilient, and reliable energy. The company can also manage and
share stored solar energy from the batteries to provide benefits to households, utilities, and the electric grid while reducing our reliance on
polluting energy sources. For more information, please visit www.sunrun.com.

Forward Looking Statements

This press release contains forward-looking statements within the meaning of Section 21E of the Securities Exchange Act of 1934 and the
Private Securities Litigation Reform Act of 1995, including statements regarding our market leadership, competitive advantages, business
plan, investments, market adoption rates, and our future financial and operating performance. The risks and uncertainties that could cause
our results to differ materially from those expressed or implied by such forward-looking statements include, but are not limited to: the
availability of additional financing on acceptable terms; changes in the retail prices of traditional utility generated electricity; the impact of
COVID-19 on the Company and its business and operations; worldwide economic conditions, including slow or negative growth rates in
global and domestic economies and weakened consumer confidence and spending; changes in policies and regulations including net
metering and interconnection limits or caps; the availability of rebates, tax credits and other incentives; the availability of solar panels and
other raw materials; our limited operating history, particularly as a new public company; our ability to attract and retain our relationships
with third parties, including our solar partners; our ability to meet the covenants in our investment funds and debt facilities; our continued
ability to manage costs associated with solar service offerings, our business plan and our ability to effectively manage our growth and labor
constraints, and such other risks identified in the reports that we file with the U.S. Securities and Exchange Commission, or SEC, from time
to time. All forward-looking statements in this press release are based on information available to us as of the date hereof, and we assume
no obligation to update these forward-looking statements.

Investor & Analyst Contact:

Patrick Jobin
SVP, Finance & IR
investors@sunrun.com
(415) 373-5206

Media Contact:

Shane Levy
Media Manager
press@sunrun.com
(201) 679-9507

        


